











The Equal Opportunity
for Women in the
Workplace Agency

(a federal government
body) comes to similar
conclusions to those of
Women on Boards.

WOMEN CURRENTLY
MAKE UP

® 45.4 per cent of

the workforce

m 2.5 per cent of chairs
in the ASX 200

m 8.4 per cent of board
directors in the ASX 200
m 8 per cent of
executive managers in
the ASX 200

DON’T BE
TYPECAST

Many women see
board positions
with non-profit
groups as a
way to kick-
start a career
as a director,
but Women on
Boards says
they should
guard against
becoming
stereotyped,
possibly closing
the door on other
roles.

“You’ve had
a high-level
career, you put
yourself on
three non-profit
boards, you
work very hard
- and they're
very grateful
- but you can
brand yourself
in that space,”
executive
director Claire
Braund says.

“It will then
be much harder
for you to step
up into larger
roles, such as

the boards of

government
business
enterprises
and private and
public listed
companies.

“We encourage
women who have
stepped out of a
high-level career
to gointoan
equivalent board
role first.

“Everybody
needstodoa
non-profit gig,”
she stresses,
“but one or
two is probably

sufficientin

a well-balanced
portfolio of
directorships.”

Braund says .
women should
be strategic
about their
alignment with
the non-profit
group. She has a
particular word
of caution for
CPAs: “Beware,
accountants,
because as you
know you're
always up for
a board role
and you’re
always asked to
chair the audit
and finance
committee — and
that’s something
women
particularly
need to be wary
of putting their
hand up for too
many times.”

There’s a
significant
amount of work,
and personal
risk, in such
arole, Braund
notes.

CPAs should
look for board
positions with
non-profits that
have staff, so
they can play
an oversight
treasurer role
“rather than
getting caught
up in the
actual doing”.





